
 

 

 

403(b) and 457(b) Plans 

403(b) and 457(b) plans are tax-deferred retirement savings programs provided by 
certain employers. Employers such as public educational institutions (public schools, 
colleges and universities), certain non-profits, and churches or church-related 
organizations may offer 403(b) plans.  Employers such as state and local government 
agencies and certain non-profit organizations may offer 457(b) plans.   

Similar to 401(k) plans, 403(b) and 457(b) plans allow you to contribute pre-tax money from 

your paycheck to your 403(b) or 457(b) plan to invest in certain investment products.   These 

pre-tax contributions and their investment earnings will not be taxed until you withdraw the 

money, typically after you retire. 

The rules and tax consequences related to withdrawing money differ between 403(b) 
and 457(b) plans.  For additional information on these rules and tax consequences, 
please consult a tax professional.  You may also find general tax information about 
these plans on the Internal Revenue Service’s (“IRS”) website (IRS 403(b) 
webpage, IRS 457(b) webpage). 

Contributions 

The IRS determines the annual contribution limits for both 403(b) and 457(b) plans.  In 
2021, the annual contribution limit for both 403(b) and 457(b) plans is $19,500.  In 
addition to that amount, both plans allow “catch-up contributions” of up to $6,500 for 
eligible participants (those age 50 or older or turning 50 that year).  Each plan has 
specific rules governing contribution limits and “catch-up contributions.”  You can review 
these rules on the IRS’s website (403(b) contributions, 457(b) contributions).  

IMPORTANT! Contribution limits for both 403(b) and 457(b) plans may change each 
year.  Please remember to confirm the current contribution limits for each plan on the 
IRS’s website (403(b) contributions, 457(b) contributions). 

 

How to enroll in the H-F Tax Deferred Compensation Plan(s). 

Select one or more vendors from the list provided.  Contact the vendor(s) directly and 
set up an account.  Once you’ve established your account(s), complete the appropriate 
Salary Reduction Agreement (SRA) Form, and submit to Omni by following form 
instructions. 

Omni will communicate with the Payroll Department to initiate contributions.  Changes 
to existing SRAs are made by completing a new form and working directly with Omni. 

 

 

https://www.investor.gov/introduction-investing/retirement-plans/employer-sponsored-plans/traditional-roth-401k-plans
https://www.irs.gov/retirement-plans/irc-403b-tax-sheltered-annuity-plans
https://www.irs.gov/retirement-plans/irc-403b-tax-sheltered-annuity-plans
https://www.irs.gov/retirement-plans/irc-457b-deferred-compensation-plans
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-403b-contribution-limits
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-457b-contribution-limits
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-403b-contribution-limits
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-457b-contribution-limits


 

 

 

Things to consider when selecting a vendor: 

Choose your 403(b) or 457(b) plan provider from a group of pre-selected financial 
professionals or firms (“vendors”).  Do not assume that your employer has endorsed 
any vendor.  Determining which investment products best meet your financial objectives 
and identifying a vendor who sells those products is very important.  

 

403(B) Providers ROTH 403(B) Providers 
AIG Retirement Services (formerly VALIC) 
800-448-2542 
 
American Century Services LLC 
800-345-3533 

 
Ameriprise Financial / RiverSource 
800-862-7919 

 
Aspire Financial Services 
866-634-5873 

 
Equitable (formerly AXA) 
855-205-2495 

 
Fidelity Management Trust 
800-835-5097 

 
Lincoln Investment Planning 
800-242-1421 

 
Voya Financial (Reliastar) 
877-884-5050 

ROTH - AIG Retirement Services (formerly VALIC) 
800-448-2542 
 
ROTH - American Century Services LLC 
800-345-3533 

 
ROTH - Aspire 
866-634-5873 

 
ROTH - Equitable (formerly AXA) 
855-205-2495 

 
ROTH - Fidelity Management Trust 
800-835-5097 

 
ROTH - Lincoln Investment 
800-242-1421 
 
ROTH - Voya Financial (Reliastar) 
877-884-5050 

 

457 Providers 

Aspire Financial Services - 457 
866-634-5873 
 
Equitable (formerly AXA) - 457 
855-205-2495 

 
Lincoln Investment Planning - 457 
800-242-1421 

 

http://www.valic.com/
http://www.americancentury.com/
http://www.ameriprise.com/
https://www.aspireonline.com/plan-types/403(b)-plan/plan-search
https://www.equitable.com/teachers
http://www.fidelity.com/
https://content.lincolninvestment.com/omni/
http://voyaretirementplans.com/
http://www.valic.com/
http://www.americancentury.com/
https://www.aspireonline.com/plan-types/403(b)-plan/plan-search
https://www.equitable.com/teachers
http://www.fidelity.com/
https://content.lincolninvestment.com/omni/
http://voyaretirementplans.com/
https://www.aspireonline.com/plan-types/403(b)-plan/plan-search
https://www.equitable.com/teachers
https://content.lincolninvestment.com/omni/

